DIRECTOR OF MODERN WORSHIP
Mission Statement
Purpose
The purpose of the position of Director of Modern Worship is to foster transformation in Christ by creating a culture of vital, engaging modern worship at First Church. 

Primary Responsibilities

1. Design Christian Life Center (CLC) worship services.  

2. Serve as the CLC Praise Band Leader.  Recruit, train and lead musicians for worship in the Christian Life Center.

3. Lead weekly Worship Planning Meetings for CLC worship services and work as a team with the Director of CLC Connections, Director of Technical Ministries, Director of FEC Worship and other staff as opportunities arise.

4. Infuse creativity in modern worship by developing new teams to support worship in the CLC.  This will include developing a Modern Worship Design Team.  It might also include:
a. Dance Team
b. Drama Team
c. Visuals Team
d. Others as needed and opportunities develop

5. Recruit and schedule the online host team.

6. Serve on the staff Leadership Team and attend monthly meetings led by the Lead Pastor.

7. Serve on the staff Worship Team and attend monthly meetings led by the Executive Pastor.

8. Assume responsibility for musical leadership at First Night.  Leadership should involve recruitment of other musicians as well as leading solo or leading a small band.

9. Provide leadership at special worship services as requested.  Special worship services include (but are not limited to) e.g., Ash Wednesday, Holy Thursday, Good Friday, Christmas Eve, etc.

10. Serve as a spiritual leader to those involved in the CLC worship ministry and mentor others to serve as leaders in the worship ministry.

11. The person serving in this position is also responsible to maintain high moral integrity and invest in their own spiritual growth.

Details
1. The position is 20 hours per week.  
2. The position is given 4 Sundays “off” per year.  
3. Compensation is reviewed and recommended to the Lead Council on a yearly basis.
4. Position benefits, procedures, etc. to be done in accordance with the Church’s Employee Handbook (The Handbook is to be reviewed with verification signed and returned to the supervisor.)
5. Safe Sanctuary Clearances must be received on all employees prior to beginning employment.
6. This position is a staff Leadership Team position
7. Supervisor is the Executive Pastor.
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